SECTION 2
General Welfare Requirement: Suitable People

Providers must ensure that adults looking after children, or having unsupervised access to
them, are suitable to do so.

EMPLOYMENT AND STAFFING

SUPERVISION OF STAFF

POLICY STATEMENT

Our staff are appropriately qualified and we carry out checks for criminal and other records

through the Disclosing and Barring Services in accordance with statutory requirements.

EYFS key themes and commitments

1.3 Keeping safe 2.4 Key person 3.4 The wider context
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SECTION 2
General Welfare Requirement: Suitable People

Providers must ensure that adults looking after children, or having unsupervised access to
them, are suitable to do so.

One manager or deputy is on the premises at all times to supervise all staff members.
Staff members are all qualified first aiders -

These courses are updated every 3 years

All staff members have had records checked -

Checks made by DBS in way of disclosers, staff that are unvetted do not have

unsupervised access to the children

All staff members are up to date with all written policies -
Staff meeting once a term to update any changes

All staff members under take training -
Courses when available are attended by staff to update knowledge and skills

Rotas are in place every session, so staff members are able to carry out daily routines
Long term, medium term and daily continuous provision Plans -

Are available every session and can be followed so staff members are up to date with
daily activities and the focus behind them.
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